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Table of descriptive statistics of the Nominal Variable
	Gender

	
	

	Mean
	1.4973822

	Standard Error
	0.0362733

	Median
	1

	Mode
	1

	Standard Deviation
	0.5013072

	Sample Variance
	0.2513089

	Kurtosis
	-2.021164

	Skewness
	0.0105544

	Range
	1

	Minimum
	1

	Maximum
	2

	Sum
	286

	Count
	191


 For the nominal or ordinal variable, I considered variable Gender. This is a nominal variable. Therefore, the measure of center of this variable will be the median, implying that the middle of the data was a male and therefore, there are more male than female participants in the study. The sample size is 191 individuals.
The table of Descriptive statistics of the Variable Measured at Ratio level
	
	
	
	
	

	
	Empowerment
	training
	benefit
	work-life balance
	salary

	
	
	
	
	
	

	Mean
	0.141361257
	0.094240838
	0.193717
	0.240837696
	0.272251

	Standard Error
	0.025275144
	0.021195767
	0.028672
	0.031020783
	0.032292

	Median
	0
	0
	0
	0
	0

	Mode
	0
	0
	0
	0
	0

	Standard Deviation
	0.34930944
	0.292931328
	0.396249
	0.428715744
	0.446288

	Sample Variance
	0.122017085
	0.085808763
	0.157013
	0.183797189
	0.199173

	Kurtosis
	2.330521104
	5.899722511
	0.445242
	-0.512657045
	-0.94616

	Skewness
	2.075144965
	2.799652146
	1.562271
	1.221810794
	1.031435

	Range
	1
	1
	1
	1
	1

	Minimum
	0
	0
	0
	0
	0

	Maximum
	1
	1
	1
	1
	1

	Sum
	27
	18
	37
	46
	52

	Count
	191
	191
	191
	191
	191

	
	
	
	
	
	
	
	
	
	


For the ratio or interval variable, I used the variable “Reason for leaving the previous position”. Under this variable, I used 5 subgroups, which are empowerment, training, benefit, work-life balance and salary. The median response for all these 5 groups is zero, this implies that most of the responses provided showed no reason for leaving their previous positions. 
The table of comparing the groups of the nominal variable
	
	Empowerment
	 
	training
	 
	benefit
	 
	work-life balance
	 
	salary
	

	 
	Males
	Females
	Males
	Females
	Males
	Females
	Males
	Females
	Males
	Females

	Mean
	0.125
	0.157895
	0.041666667
	0.147368
	0.208333
	0.178947
	0.239583
	0.242105
	0.270833
	0.273684

	Standard Error
	0.033931045
	0.03761
	0.020501747
	0.036561
	0.041667
	0.039535
	0.043792
	0.044182
	0.045593
	0.045986

	Median
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Mode
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Standard Deviation
	0.332454983
	0.366577
	0.200875278
	0.356353
	0.408248
	0.385342
	0.42907
	0.43063
	0.446723
	0.448214

	Sample Variance
	0.110526316
	0.134378
	0.040350877
	0.126988
	0.166667
	0.148488
	0.184101
	0.185442
	0.199561
	0.200896

	Kurtosis
	3.378108965
	1.669939
	20.13905882
	2.131602
	0.131778
	0.9162
	-0.47347
	-0.51429
	-0.92172
	-0.95645

	Skewness
	2.303943348
	1.906626
	4.660455102
	2.021674
	1.45927
	1.702162
	1.239693
	1.223513
	1.04782
	1.031573

	Range
	1
	1
	1
	1
	1
	1
	1
	1
	1
	1

	Minimum
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Maximum
	1
	1
	1
	1
	1
	1
	1
	1
	1
	1

	Sum
	12
	15
	4
	14
	20
	17
	23
	23
	26
	26

	Count
	96
	95
	96
	95
	96
	95
	96
	95
	96
	95



Comparing the reasons for leaving the previous position between responses of female and female workers, we notice that more females than men left their previous positions due to empowerment, training, work-life balance and salaries. More men then ladies left their previous positions due to benefits only. This indicate that more men select their current jobs due to the benefits they receive while more female select their jobs due to the empowerment, training, work-life balance and the salaries provided
